August 31, 2010

CWS/CMS


Date of Bulletin:  August 31, 2010

Title:  County Consultant Recruitment Child Welfare or Probation Departments

What is Impacted:  

The CMS/CMS Project Office is looking for individuals interested in participating in the development of the current child welfare application: CWS/CMS.

County Consultants work in Sacramento and integrate into the State teams that identify needed improvement to the application.  They are expected to bring to the Project Office: 

· Knowledge of county business processes

· Knowledge of county program practices

· Strong analytical skills

· Strong communication skills

· No knowledge of the CWS/CMS application is required

County Consultants will be asked to assist with:   

·   System change requests 

·   Data input analysis

·   Training    
·   Business process re-engineering

·   Alignment of law enforcement and child welfare processes
Candidates will be current county employees and/or recently retired annuitants in Child Welfare Departments or County Probation Departments.

The need for county consultants from California’s County Probation Departments is new, and based on the urgent need to meet federal requirements that child welfare data, including that for all Title IV-E children, be entered into CWS/CMS.

How it works:  

County Consultants will be on loan to the State and will remain on the county payroll. Counties will be reimbursed via contract with the State.

The State asks a two year commitment (with possible additional extensions).  Candidates should expect a full time schedule.  Both positions will be located in Sacramento at 3775 N. Freeway Blvd. Sacramento CA 95834.

For candidates that must relocate from their permanent homes, there is a “long-term travel” program that will reimburse some housing, transportation and other costs.     

County Consultants are considered Subject Matter Experts (SME) with responsibilities as follows:

· Analysis of proposed system changes and their potential impact on county  program, fiscal, technical, and business needs and processes.

· Identifies issues that impact the design of system changes.

· Identifies issues that impact communication among all system users and stakeholders, including all level of county government.  

· Contributes to the preparation of communications with vendors, county stakeholders and State departments, including the facilitation of meetings.        

Recruitment Timeline for 2010:

August – Discussions of recruitment details and issues with county management and personnel.  The State will respond to questions.  

September – Submission of nomination forms to the State by County Directors and Chief Probation Officers.  

October -- Conduct applicant interviews.  

November -- Contract preparation begins.  

Executing contracts between the State and counties can be time-consuming, and includes formal approval by the County Board of Supervisors.  

Describe Impact:  

When: 

· Date:  
  
· Start Time:
  
· Duration:
  
Who is Impacted:
  
Why:  

Work Around:  

Contact Name and Phone Number:    Jerry Cox, 916-263-1124
